Asian Co. For Trading
One persomn OOy

Prap. Al Mobassaraad Alhaiyi

(I imnited liability) CR. - 2251000791
Chamiber of Commerce MNo, 7560
Al-Ahsa — Village — (Al-Jafer Road)

P.O. Box 156 — Hofuf 31982

Tel. Office: (+966) {(03) 5874785 — 5826763
Fax: (+966) 5861248

E-mail: asian.co@hotmail.com

Department of Labor and Employment
Philippine Overseas Employment Administration

STANDARD EMPLOYMENT CONTRACT
FOR VARIOUS SKILLS

This employment contract is executed and entered into
by and between
A. EMPLOYER: ALI AL-ASSAYUYA LITJARA CHARKA
LESHCHES WAHID
ALI MOHAMMED HUSSAIN AL-HAJRI

Address: AL AHSA AL-HAFOUF TARAF SOLDERA
SHARE KURRI AL-SHAQUIYYA KSA

P.O. Box No. 000156- POSTAL: 31982

Tel No. +966 5874785

B. Represented in the Philippines by:
Name of Agency: FINDSTAFF PLACEMET
SERVICES INC.

Address: 2'P Floor 2043 benitez St. Malate Manila
Tel No. +63-837-34804

And
C. Employee:

Civil Status:

Passport No.

Date & place of issue:

Address:

Voluntarily binding themselves to the following terms and
conditions:

1. Site of Employment:

2. Contract Duration: Two years commencing from
Employee's departure from the point of origin to the
site of employment.

3. Employee's Position:
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4. Basic Monthly Salary:

5. Regular Working Hours: Maximum Eight (8) hours per
day, six days per week.

Signature of Employee <l gall a8 5

6. Overtime Pay:
For work over regular working hours: X 150%
For work on designated rest days and holidays:
As per Saudi Labor Law

7. Leave with full pay:

a) Vacation Leave: 21 days per year
b) Sick leave: As per Saudi Labor Law.

8. Free transportation to the site employment and in the
following cases, free return transportation to the port
of origin:

a) Expiration of contract

b) Termination of the contract by the Employer
without just cause

c) Ifthe Employeeis unable to continue to work
due to work connected or work aggravated
injury or illness

d) Force majeure

e) In such  other cases when contract or
employment is terminated through no fault of
the Employee.

9. Free food or food allowance of SR300 and free
suitable housing.

10. Free emergency medical and dental services and
facilities including medicine.

11. Workmen's compensation benefits for  service-
connected illness or injuries or death in accordance
with the pertinent laws of the Kingdom of Saudi
Arabia.

12. In the event of death of the Employee during the
terms of this agreement, his remains and personal
belongings shall be repatriated to the Philippines at
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the expense of the Employer. In case the repatriation
of remains sis not possible, the same may be
disposed of upon prior approval of the Employee's
next of kin andlor by the Philippine
Embassy/Consulate nearest the jobsite.

13. The Employer shall assist the Employee in remitting
a percentage of his salary through the proper banking
channel or other means authorized by law.

Signature of Employee il gall a8 g

14. Termination: Neither party may unilaterally cancel the
contract except for legal, just and valid cause(s):

a) Termination by Employer — the Employer may
terminate this contract on grounds of closure or
cessation of the establishment /undertaking or due to
retrenchment or prevent losses, by serving a written
notice to the Employee at least one (1) month before
the intended date thereof or payment of
separation/termination pay equivalent to one (1)
month salary. The Employer shall bear the
repatriation expenses of the Employee. The Employer
may also terminate this contract on the following
causes: serious misconduct, willful disobedience of
Employer's lawful order, habitual neglect of duties,
absenteeism, insubordination revealing secrets of
establishment, engaging in trade union activities,
when Employee violates customs, traditions and laws
of the Kingdom of Saudi Arabia. And/or terms of this
Agreement. The Employee shall shoulder the
expenses:
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b) Termination by the Employee-

The Employee may terminate this contract by serving
one (1) month in advance written notice to the
Employer. If no notice is served, the Employee shall
shoulder all expenses relative to his repatriation back
to his point of origin. The Employee may also
terminate this contract without serving any notice to
the Employer for any of the following just causes:
serious insult by the Employer or his representative;
inhuman and unbearable treatment accorded the
Employee by the Employer or his representative;
commission of a crime offense by the Employer or his
representative and violation of the terms and
conditions of the employment contract by the
Employer or his representative. Employer shall pay
the repatriation expenses back to the Philippines.

Signature of Employee il sall a5
c) Termination due to illness: Either party may terminate
contract on the ground of illness, disease or injury
suffered by the Employee. The Employer shall
shoulder the cost of repatriation.

15. Settlement of Dispute: All claims and complaints
relative to the employment and regulation. In case the
employee contests the decision of the Employer, the
matter shall be settled amicably with the participation
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of the Labor Attache or any authorized representative
of the Philippine Embassy/Consulate nearest the site
of employment. In case the amicable settlement fails,
the matter shall be submitted to the competent or
appropriate government body in Saudi Arabia at the
option of the complaining party.

16. The Employee shall observe Employer's company
rules and abide by the pertinent laws of the Kingdom
of Saudi Arabia and respect its customs and
traditions.

17. In case the Employee is required by his Employer to
perform  cress-border assignment in  whatever
capacity, he shall be covered by work hazard
premium pay, which shall not be lower than 100% of
the basic salary, and additional insurance cover in the
amount of not less than US$% 35,000.

18. In the event of accidents, fortuitous events, or acts of
violence or terrorism and other similar circumstances
causing the discontinuance or non-performance of his
duties in the areas outside the Kingdom of Saudi
Arabia, the Employee shall be entitled to indemnity
pay equivalent to one-month's basic salary, cost of
repatriation to the point of hire, in addition to all
accrued wages and other benefits.

Signature of Employee <l gall a8 5

g - - - =
B slanll 4y g™t AS il
Al g Geadmt AS &

FYSY e e e VAY: G a (Basanae Lol piona b AS 1)
Veon .« sluayls 4 iast 48 &l & 4 guael) ABUagl o8,
(aaY (Fask) - AE AN o8N £ LS L plway)

FAAAY cigiell- Yo teaa

LESTT) (~V) CAVEVAS L SATHVAT qufa o
L{FATNNY () CANITEA usB
asian.co@hotmail.com S SS™ 2 a8

aS,Liwoy Udg @bl J> pu Joodl wslo L8

‘ : sl
alaid o 8,lew wydl o Jiow Sl gl slasl
Jl @sgll dugunidl Joid &> (599 .aaubgll g3g0J
eldl
a,2)l &Slooll (9 daizeoll duogS=l dpzll sJ|
: gzl
aSlooll  dobl dnkuVl ciomw 15] pudall (08 ol
aell

cosSisiodl @yl Hlas! cows sy dsgel]

&S, il aclgd slelo wibgoll (sde o -16

pl50Vlg
&9l du,e)l aSleoll alall ols aakVb
ply>lg
o aulasg Lpslsle
@hbgoll oo Jedl wolo ulb al s -17
&0l &Slondl 390> 2,5 oSlol (sJl | of
fftpgxum
Joll colo (sle byindy Gl wilS aabg sl 8
&8
il e Jis V Lpsiosd 8,blxe 861Se walbgall
c . sewlbwV
V ghow owoly aubs Ui &loly Mols
Ja

sSuy0l ,Vgs wall 35 e

ol adsladl of slslan)l wolg=)l Vs (s -18

: ‘ ‘ Jlocl

aplin S, VUl w8 ol auld)] of auac
) ) wslg

slsl o abgoll Wla)| ol Joolgi pac (89 i
CUL_L>,|9

asg2all auyell aSloodl 90> 2, SVl (sd
a9

wbgall goy Ul Josll wolo (sle by iy
g g Laygss

Lo alazig JolS o wsewlwl wil, Uslsy
_ B IS

aily, gaozd @l o] sy lall sJ| ali>y
il eusos

.S,3 V|



Asian Co. For Trading
One persomn OOy

Prap. Al Mobassaraad Alhaiyi

(I imnited liability) CR. - 2251000791
Chamiber of Commerce MNo, 7560
Al-Ahsa — Village — (Al-Jafer Road)

P.O. Box 156 — Hofuf 31982

Tel. Office: (+966) {(03) 5874785 — 5826763
Fax: (+966) 5861248

E-mail: asian.co@hotmail.com

19. In the case of drivers and other personnel, where the
discontinuance or non-performance of duties in areas
outside the Kingdom of Saudi Arabia is caused by
acts of violence or terrorism, and where their safety is
in danger, they shall no longer be required to
physically turn over their vehicles or equipment as a
condition for full entitlement to accrued wages and
benefits.

20. Applicable Law: Other terms and conditions of
employment which are consistent with the above
provisions shall be governed by the pertinent laws of
the Kingdom of Saudi Arabia.

ADDENDUM TO THE CONTRACT

The following provisions shall form part of the
Employment Contract:

1. The Employer shall pay the Employee's IQAMA
(residence/work permit,) exit and re-entry visa fees
and such other fees defined in Article 3 of the Royal
Decree No. M8 dated 25/7/1415H.

2. In case of reassignment to another position, there
should be no reduction in salary but with a
corresponding increase in rate if new position is of
higher classification.

3. The Filipino driver shall be covered by personal accident
insurance and the vehicles they drive to be covered by a
comprehensive including third party liability insurance.

4. The insurance coverage so mentioned including the
application for driver's license shall be facilitated and
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corresponding provision/fees shall be paid by the
Employer.

Signature of Employee il gall a8 g

5. Meantime that the drivers are still securing their
licenses, their salaries and allowances shall
continuously be given to them from the time of their
arrival at the job site.

IN WITNESS WHEREOF, we hereby sign this Contract
this —------- day of , 2022
at

Signature of Employee il gall a8 g

RAMON OLOROSO ESTRELLA
Philippine Representative ¢yéll & Jiadll

FINDSTAFF _PLACEMENT SERVICES INC  —S
uad yall laginy)

Witness 2Ll
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